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call for papers

Axel Haunschild (University of Trier)
Werner Ni enhiser (University of Duisburg-Essen)
Ri chard Wei skopf (Innsbruck University)

Speci al |ssue
Power in Organi zations — Power of Organizations
Evi dence, Concepts and New Perspectives

Whereas tal king about power mght still be a taboo within organiza-
tions, concepts of power have been used widely in organization and
managenent studi es over the past decades. Approaches in organization
studies that explicitly refer to power as a relevant concept of ana-
lysis conprise, for exanple, contingency theory, resource-dependence
theory, strategic analysis and micropolitics, new institutionalism
| abour process theory, post-structuralist critical nanagenent theo-
ries, post-colonialism gender studies, organizational discourse,
and corporate governance studies.

However, the use of power as a theoretical construct or conceptua
tool varies significantly regarding the |level of analysis, the re-
search ains (descriptive, explanatory, critical or nornative) as
well as the inplicit or explicit social theoretical assunptions (on
actors, societal structures and the rel ationships between thenj.

Anal yses conparing and discussing these assunptions and the useful -
ness of theories and concepts of power can be found in the social
theory literature but are rather rare in the context of organization
studies. The special issue seeks to fill this gap by particularly
inviting interdisciplinary and transdi sciplinary papers from a w de
range of social science disciplines that either critically reflect
upon theories of power in organization studies or that apply and
critically evaluate selected concepts or theories of power to
probl ens of organi zing and organi zati ons.

Possi bl e research questions and topics for subm ssions are:

e Exploring the roots of power concepts in social theories and
di scussing (or challenging) their relevance for organization
st udi es.

e Changing relations of power between enployers and enpl oyees as
a consequence of nore nmarket-based and/or flexible work
arrangenents and forns of organizing.

e Co-determination and power — co-determ nation between counter-
vai | i ng power and powerl ess co-nmanagenent.

e Discipline and control in post-fordist and post-bureaucratic
organi zati ons.

e How organizing and creative fornms of organizing (social rela-
tions, work-relations) inply or create power.

e Strategies, relations of power (power structures) and structu-
res of dominance wthin organizations. Specific areas of
i nvestigation could, for exanple, be MCCs, network organiza-
tions etc.

e lLanguage and power, for instance, the role of managerial
| anguage i n organizational restructuring, in |leadership etc.

e Oganizational diversity froma power perspective (for exanple
evi dence for and sources of inequality, power sources of orga-
ni zati onal sub-groups; organizing as creating a ‘nultitude’).
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e How organi zations influence societies and their nenbers, for
exanpl e by regul ating, branding, shaping work identities and
consuner behaviours, and by providing life, work and career
opportunities.

e Power struggles between for-profit organizations, NG and/or
soci al novenents.

e How societal power structures shape power relationships within
organi zations, for exanple, the influence of globalization
processes on the relative power of trade unions, enployers and
enpl oyees.

This list is not exhaustive.

Deadline: W are |looking forward to receiving your contribution! The
deadline for subnmissions is 26 Septenber 2008. Please send your
paper via email to all three editors. Quidelines for subm ssions can
be found on the journal’s webpage

(http://ww. managenent - r evue. or g/ aut hor s_gui del i nes. php).

All contributions will be subject to a double-blind review
procedure.

For further details please contact:

Axel Haunschild: haunschild@uni-trier.de
University of Trier, Fachbereich IV — APO, D-54286 Trier, Gernany

Werner Ni enhiser: werner. ni enhueser @ini - due. de
Uni versity of Duisburg-Essen, Fachbereich Wrtschaftsw ssenschaften
— Personalwirtschaft, Universitatsstr. 12, D- 45141 Essen, Gernany

Ri chard Wei skopf: richard.weiskopf@uibk.ac.at
I nnsbruck University, Institute for Organisation and Learning (1QL),
Uni versitatsstr. 15, A-6020 |nnsbruck, Austria
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